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Introduction
The significantly negative effects of "involuntary" loss of one's job on happiness have been documented multiple times. 1 This study challenges the implicitly assumed symmetry of the various changes in the employment situation and asks whether a transition from employment to unemployment has stronger effects on happiness than the transition from unemployment to employment. We also control for the influence of gender-specific differences and changes in income in order to isolate potential pecuniary and non-pecuniary costs at the time of the change from employment to unemployment, for example, lower self-esteem, uncertainty about the future, deteriorating health and mental disorders (WINKEL- MANN & WINKELMANN 1998; 1995) .
To operationalise happiness, we apply the single-item measurement of the "Socio-Economic Panel" 2 and follow the trends of most of the literature, which interpret the general life satisfaction as a separately measurable category (DIENER et al., 1999) and assumes that individuals are best placed to judge their "happiness"
(STUTZER & FREY, 2010).
Data and Empirical Strategy
We use the LONG Beta-Version 2010 of the "Socio-Economic Panel (SOEP)", a population-representative panel survey conducted in Germany. 3 The primary data set consists of fourteen transitions (1994 to 1995 and 2007 to 2008) . For the respective starting year, hereinafter designated as t 0 , only such entities have been selected as were reported as either in full-time employment or unemployed both at the start of the survey and a year later (hereinafter "t+1"). 4 We restrict the analysis to persons aged between 20 and 65.
We generate as an endogenous variable HAPP the annual change in the SOEP variable "general life satisfaction", which ranges from 0 ("completely dissatisfied") to 10 ("completely satisfied"). By differentiating, a range of values arises from -10 to +10 (GRÜN et al., 2010).
We establish our estimates using a pooled cross-section, controlling for different sample sizes in the SOEP by means of longitudinal and cross-sectional weighting.
Against the background of the single-peaked distribution of the endogenous var- Model C tests for gender-specific differences. First, it should be noted that a positive change in the number of children in the household has a slightly significant positive effect for women, which is not encountered in men. Finding a partner is significantly more positive for women; however, no significant differences were found in connection with the loss of a partner. As for employment status, is important to note that women experience a significantly lower decline in life happiness both in continuous unemployment ( = 0.243) and at the loss of a job ( = 0.263). In moving from unemployment to full-time employment, however, no significant differences have been detected between men and women; under the gender-specific version of the model, neither gender shows any further nonpecuniary happiness increases when transitioning from unemployment to employment. The asymmetry described also applies to women, but to a lesser extent than in men, because the transition to unemployment seems to affect female happiness less. 
Results
190.26*** 127.83*** 100.21*** ---Notes: Dependent variable: ∆ life satisfaction between t 0 and t+1; robust variance estimator with clustering for persons; robust standard errors in brackets; coefficients of the models, with error probability in parentheses:
***p<0.01 -**p<0.05 -*p<0.1; cross and section weights for all waves; weighted household net income by the modified OECD scale.
Source: Own analysis, calculation and illustration, LONG Beta-Version SOEP, 2010.
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Overall, it can be noted that entry to and exit from the labour market has a significantly asymmetric effect on happiness. The loss of a job is associated with significantly higher pecuniary and non-pecuniary losses in life satisfaction than the corresponding gains realised when moving from unemployment to employment.
For empirical social research, this means that studies that do not consider the asymmetries outlined -in our view, this is true of all studies -have a potential omitted variable bias, with the consequence that effects of unemployment on life satisfaction may be underestimated.
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